
Non-Permanent Hourly Employees - Benefits and Associated Costs 

Non-Permanent/Hourly employees maintain an “at-will” employment relationship. This means that either the employee or the Employer may end a 
non-permanent appointment at any time with one (1) working days’ notice to the employee.  Non-permanent appointments will not exceed eighteen 
(18) months. Funding for these positions is generally limited no more than 69 hours per month. We recommend scheduling Non-permanent 
employees no more than 17 hours per week, which will ensure you do not exceed budget and allowable hours. 

 If you have questions on these limitations for non-permanent hourly employees, please contact the humanresourcesstaff@spscc.edu  It is very 
important that temporary employees be given correct information on the limitations of their employment before they accept the position. 

Hours of work Eligibility and Impact 
 

Costs Governing  Rules 

Upon Hire 
 

Union Member Eligibility (WFSE) 
 
Employees, who are hired as a Non-Permanent/Hourly are 
considered a represented member of the Washington 
Federation of State Employees Higher Education (WFSE HE) 
Union upon hire. 
 
 

 
If employees become a dues payer, 
the employee will pay union dues of 
1.5% of their gross salary.  
 

 
 
Article 4.3.D of the 
CBA  
 
WAC 357-04-045    
 

480 hours  
Rolling 6 
month period  
 

Health Care Benefit Eligibility  
 
An employee expected to exceed six months of employment at 
half-time or more is eligible for this benefit. If you know the 
employee will exceed this limit at the start of employment, we 
begin paying in the first month.  
 
Employees who work 480 hours or more within a rolling 6 month 
period become eligible for healthcare benefits. 
  
This benefit will continue as long as the employee works at least 
8 hours each month.  
 
If the employee does not work for one month, their health 
insurance is dropped.  

 
 
The College pays $1,145.00 per month 
beginning the month after eligibility is 
determined. 
The expense will come out of your 
department budget, as there is no 
special reserve for anticipated benefit 
costs. 
 
The employee’s cost is dependent 
upon the health care plan they 
choose. The employee can waive their 
right to health care benefits, but the 
department cost will remain in effect 
until the employee is no longer 
eligible for health care benefits.   
 

 
 
WAC  182-12-114   
 
Health Care Authority 

mailto:humanresourcesstaff@spscc.edu
http://apps.leg.wa.gov/WAC/default.aspx?cite=357-04-045
http://apps.leg.wa.gov/WAC/default.aspx?cite=182-12-114
https://www.hca.wa.gov/public-employee-benefits/employees


Over 69 hours 
per month  
 
Based on 12 
month 
Anniversary 
Year  

Retirement Benefit Eligibility  

When an employee works more than 70 hours per month (5 
times or more) during their 12 month anniversary year for two 
consecutive years in a row, the position becomes retirement 
eligible and the employee is required to join the state retirement 
system. 

A position is eligible if: 

The position normally requires at least five months each year in 
which regular compensation is earned for at least 70 hours per 
month. For this definition, "normally" means a position that 
requires at least five months of at least 70 hours for two 
consecutive years.  

Once a position is determined to be eligible, it will continue to 
be eligible if it requires at least five months of 70 or more hours 
of compensated service during at least one year in any two-year 
period.  

"Year" means any 12 consecutive month period established and 
applied consistently by an employer to evaluate the eligibility of 
a specific position.  In the case of ongoing positions, the year 
used by the employer must be the same for all positions. In the 
case of a project or temporary position, the year used may be 
specific to the position. The term may include but is not limited 
to a school year, calendar year or fiscal year. 

  
 
Contribution rates vary depending on 
the plan, they would have the option 
of joining PERS 2, or PERS 3. The 
employer cost currently is 9.53% of 
salary for both plans.  
 
This money would also come out of 
your budget as there is no reserve for 
retirement costs. The position 
becomes "retirement eligible" for 
subsequent hires from the date of 
hire. 
 

 
 
Department of 
Retirement Systems 
 
 
 
 
 

RCW  
41.40.010(25)(a)  

WAC 415-108-680 

 
 
 
 
 
 
WAC 415-108-010 
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http://www.drs.wa.gov/employer/tutorials/new_hire/new10_popup.htm
http://www.drs.wa.gov/employer/tutorials/new_hire/new10_popup.htm
http://apps.leg.wa.gov/RCW/default.aspx?cite=41.40.010
http://apps.leg.wa.gov/RCW/default.aspx?cite=41.40.010
http://apps.leg.wa.gov/wac/default.aspx?cite=415-108-680
http://apps.leg.wa.gov/wac/default.aspx?cite=415-108-010

